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 «stato di salute» del nostro campione lombardo di medici
* Possibili cause di questo stato
* Possibili rimedi per ovviare alle attuali difficolta

* |l ruolo delle aziende/enti e del sindacato
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* An urgent healthcare workforce crisis is looming.

* Because adequate supply and access to care are associated with better
health and because these regional discordances are worsening, urgent
systemic changes to the price and cost of medical education, postgraduate
training, specialty practice patterns, and compensation are needed to address

this crisis.
* Physicians often enter medicine to help others but increasingly find
that an excessive workload, administrative burdens, and the profit
motives of insurance and pharmaceutical companies and health care

systems are intractable barriers
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Table 1. Conceptual Model of Generational Differences in the Physician Workforce.*

Baby Boomers Generation X Millennials

Variable (1946-1964) (1965-1980) (1981-1996)

Values Work ethic, professional Flexibility, adaptability Innovation, social responsibil-
achievement, personal ity, personal fulfillment
responsibility

Emphasis Hierarchical structures Teamwork Patient-centered care

Focus Specialization Work-life balance Holistic care

Appreciation In-person communication Adaptability to technology Technological innovation

* Adapted from Castro.*! The range of birth years for each generational population is shown in parentheses.
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Atto di indirizzo per il rinnovo contrattuale del triennio 2019-
2021 per I'area del comparto sanita’
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INDAGINE CONOSCITIVA SUL RIORDINO DELLE PROFESSIONI SANITARIE
Camera dei Deputati - XIl Commissione (Affari sociali)
Roma 29 gennaio 2025
Dott.ssa Mariella Mainolfi
Direttore generale delle professioni sanitarie e delle risorse umane del SSN
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